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Before we begin

This webinar will be Submit your questions Please complete our
recorded and shared via chat. survey at the end of
with you. the webinar.
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Our mission

the public child welfare system.

Assist US states, territories, and tribes to
recruit, engage, develop and support foster
and adoptive families.

/\ Raise public awareness about the need for
o foster and adoptive families for children in
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Goals for this workshop

« Discuss why race and culture should be considered in adoption
placement decisions.

 |dentify the unique impact race and culture have had on people who
have been adopted.

* Highlight key strategies for incorporating youth voice.

* Provide the workforce with stories and strategies from child welfare
leaders with lived experience.



Level setting

Stay engaged Experience discomfort

EXxpect, respect, and

Speak truth
accept non-closure

Source: Singleton, Glenn E. 2014. Courageous Conversations about Race. 2nd ed. Thousand Oaks, CA: Corwin Press.



Why should race and culture
be considered in permanency
decisions?

% AdoptUSKids 6



The historical origins of child welfare

@ Orphanages and almshouses

@ Children’s Aid Society
@ Orphan trains
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@ The Mary Ellen Wilson case

Historical origins @

_ Battered Child Syndrome is
of child welfare

recognized

1974 first child welfare federal
law
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Structural racism

Structural racism is the result of the accumulation of historical
and cultural factors that have allowed racial inequities to endure
and adapt over time.

Source: Child Welfare Information Gateway. (2021). Child Welfare Practice to Address Racial Disproportionality and Disparity. U.S.
Department of Health and Human Services, Administration for Children and Families, Children's Bureau.



Tribes inhabit parts of
North America and
develop their own

Native American historical timeline

“Indian Removal”
1830-1850

/ 1850-1871
American

European countries
begin to establish

Establishment of
the reservation system

) colonies in North and westward Termination Indian Child
lifestyle and culture South America expansion Policy Welfare Act
15,000 B.C.-1400 1600s-1700s 1803-1861 1953 1978
1400s-1600s 1776 1871-1928 1934 1961-present
“Age of British colonies Native Americans Indian Self-determination
Exploration"/"Age of gain their are put in boarding Reorganization
Discovery:” Europeans independence schools to try to Act (IRA)
travel to North America from Great assimilate them
and interact with Native Britain and l J

Americans

become the US

Source: Vowinkel, Christina. (2023). Humanities: American Indian Timeline.

1887-1934

The Allotment and Assimilation Era



African American historical timeline

Slavery
Freedom by
| ' law
1st Cargo of Slaves Land
in this country Black Codes | |
beginning | Civil Rights Bill
the experience for 14th Amendment signed by Lyndon
African Americans 13th Amendment B. Johnson
1868
1619 ‘ 1865 1964
1863 1865 1870 1900 2009
Abraham Lincoln British colonies gain 15th Amendment Barack.Obama
signed their independence 1st Afrlcan
the Emancipation from Great Britain and Ame.rlcan
Proclamation- Legal become the US president
slavery ends ,
Jim Crow/
Source: Progressive Black Church (2021). How did we get here: Lessons in Reconstruction Segregation

History.



American Hispanic/Latino historical timeline

Puerto Ricans Granted

Early Spanish Explorers

US Citizenship

Civil Rights Act of 1964

Reach America 1917-1924 1964-1365
1513-1718 _ _
Battle of the Alamo, Mariel Boatlift DAPA, DACA
Mexican-American Way Contributions During Rulings
World War I 1980-1986
1836-1898 1941-1943 2016-2020
NAFTA & Prop
187
1994-2003
- 192 1966-1975
1821-1822 1910-1917 198 2009-2011
Mexican Revolution  First Hispanic Cesar Chavez
Los Angeles Founded, , , ,
. . , Drives Immigration  Senator Sworn In Leads Delano _
First Hispanic . Sonia Sotomayor
c | g to US Grape Strike Joins US
ongressman Electe 1947-1961 oins
Supreme Court Prohibits 1988-1933 >upreme Court

Source: U.S. Army Corps of Engineers Sacramento District. 2021

Segregation for Mexican-
American Students

Multiple Firsts in White

House Cabinets



Racial disproportionality

Disproportionality: The overrepresentation
or underrepresentation of a racial or ethnic group
compared to its percentage In the total population
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Race/ethnicity profile of the child population, children in, entering, and exiting foster care: United States, 2020

® Population 0-17 @ In foster care Entering foster care @ Exiting foster care
60%
47.9%
40%
25.1% 25.6%
22.7% 22.9% 23.4% 23.3% 22.7%
20% 15.3%
6.3%
1.0% 2.7% 2.6% 25% -09%]0% .
; —
0%

White Black American Indian Asian Hispanic

Source: Puzzanchera, C., Taylor, M., Kang, W. and Smith, J. (2022). Disproportionality Rates for Children of Color in Foster Care Dashboard. National Council
of Juvenile and Family Court Judges.
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Disproportionality index: children in, entering, and exiting foster care: United States, 2020

@ In foster care Entering foster care @ Exiting foster care
3.00
2.64
2.00
1.65
1.458 1.50
I I 0.14 0.16 O 15
0.00
White Black American Indian Asian Hispanic

Source: Puzzanchera, C., Taylor, M., Kang, W. and Smith, J. (2022). Disproportionality Rates for Children of Color in Foster Care
Dashboard. National Council of Juvenile and Family Court Judges.
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Racilal disparities

Disparity: The unequal outcomes of
one racial or ethnic group compared
with outcomes for another racial or

ethnic group.




Facilitated
panel discussions

Stories of lived experience,
plus approaches and strategies
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Share your tips and thoughts
on why It Is Imperative to
consider race and culture In
both foster and adoption
decision making.
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What can agencies do to
iImprove how they discuss and
engage In conversations about
culture and race with pre- and
post- adoptive parents?
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What tips would you give
to agencies regarding their
matching process and
Incorporating a cultural and

racial lens to their matching
efforts?
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How can agencies work with foster and adoptive
parents to develop them in better understanding
racial disparities?
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Share tips on what building

trusting relationships within

communities of color should
look like.
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Share your thoughts on how
you have collaborated with
community stakeholders

to ensure the race and culture
of adopted children are being
considered and

discussed throughout your
respective system of care.
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What changes have you encouraged at your agency
based on your work as an MPLD fellow?
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How has your
organization included
communities of color in your

matching efforts?
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Tell us how you have
Incorporated youth voices In
this work.

What can be learned from

what they have shared with
you?
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Discuss how older youth are engaged about the race
and culture of potential adoptive parents. What role
do they play in decision-making?
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Why is it important for all
staff to understand the
Importance of race and
culture in

permanency planning?
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Questions
and answers
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Quotes from transracial adoptees

“Being a transracial adoptee feels like | was set on fire, and

everyone around me was ok with the fire because it kept them warm.
They all got what they wanted while they watched me burn. The worst part
Is they expect me to be grateful for burning.”—Amanda B

“My parents did an amazing job for the '80s, and | was always connected with my bio
family. | had a healthy racial identity as Black, but you still miss out on some aspects
of your culture. However, you learn that no matter how aware your adoptive family

Is with transracial adoption, they simply can’t grasp living firsthand with racism.”—
Silver

“Learning in my late 40’s about my Peruvian ancestry, | have referred to
myself as a ‘reluctant Latina.” | honestly have no idea what an

‘authentic Latina' feels like, nor have | ever experienced the culture of
my father’s people.”—Lynn Grubb
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Minority Professional Leadership
Development Program (MPLD)

Are you ready to become a transformational leader?

Learn from national child \/ Complete an action research project that
welfare experts. addresses a challenge in your workplace.

\/ Network with colleagues \/ Learn about disparity and disproportionality
from around the country. In child welfare.

To learn more, visit adoptuskids.org/mpld

Questions? Email mpld@adoptuskids.org < Adopt USKids

Together we hold their future



https://www.adoptuskids.org/mpld
mailto:mpld@adoptuskids.org

Resources

 Article: Recruitment alone isn't enough
* Webinar: How to support foster, adoptive, and

kinship families of color

* Tool: Supporting a positive racial identity for
BIPOC children In transracial placements: a
discussion gquide
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https://professionals.adoptuskids.org/recruitment-alone-isnt-enough/
https://professionals.adoptuskids.org/how-to-support-foster-adoptive-and-kinship-families-of-color/
https://professionals.adoptuskids.org/how-to-support-foster-adoptive-and-kinship-families-of-color/
https://professionals.adoptuskids.org/supporting-a-positive-racial-identity-for-bipoc-children-in-transracial-placements-a-discussion-guide/
https://professionals.adoptuskids.org/supporting-a-positive-racial-identity-for-bipoc-children-in-transracial-placements-a-discussion-guide/
https://professionals.adoptuskids.org/supporting-a-positive-racial-identity-for-bipoc-children-in-transracial-placements-a-discussion-guide/

Resources

- Tool: Tool for assessing and improving tribal support
services

Tip Sheet: Recruiting families for Native American children

Webinar: Understanding, engaging, and supporting Native

families
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https://professionals.adoptuskids.org/guide-to-the-adoptuskids-tribal-support-services-assessment-tool/
https://professionals.adoptuskids.org/guide-to-the-adoptuskids-tribal-support-services-assessment-tool/
https://professionals.adoptuskids.org/recruiting-families-for-native-american-children/
https://professionals.adoptuskids.org/understanding-engaging-and-supporting-native-families/
https://professionals.adoptuskids.org/understanding-engaging-and-supporting-native-families/

the nonprofit
CENTER FOR ADOPTION
SUPPORT AND EDUCATION

Advancing Practice for Permanency & Well-Being!

> Y Y -

Uniquely Proven & Forti

Y
J
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Promotes Systems Change:

NTI provides aligned content for CW and MH
professionals; NTl is applicable across the
CW continuum.

Provides
Post-training
Supports

Includes a
Robust Toolbox:

NTI offers transfer
of learning tools to
keep competencies
“alive.”

NntI

) Tested & Data Informed:

aed to Conquer the Cha

National Adoption Competency
Mental Health Training Initiative

™

llenges: v FREE web-based training for all Child Welfare

and Mental Health professionals.

v Enables you to effectively address children's
mental health needs in foster, adoptive, and
kinship families.

v Promotes needed systems change for well-being
and family stability!

v Join more than 30 states already using NTI!

LEARN MORE:
www.adoptionsupport.org/nti

Contact Us:
info@adoptionsupport.org
301-476-8525



http://www.adoptionsupport.org/nti
mailto:info@adoptionsupport.org

Stay In touch!

Learn about new AdoptUSKids

resources by subscribing to our
newsletter for professionals and
following us on LinkedIn.

NEWSLETTER

https://adoptuskids.org/newsletter-sign-up

Linked [}

https://www.linkedin.com/company/adoptuskids
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https://www.linkedin.com/company/adoptuskids
https://adoptuskids.org/newsletter-sign-up

(7:? Adopt USKids

888-200-4005 « ADOPTUSKIDS.ORG

AdoptUSKids is operated by the Adoption Exchange Association and is made possible by grant number 90C01133 E
from the Children’s Bureau. The contents of this presentation are solely the responsibility of the Adoption Exchange ' —

Association and do not necessarily represent the official views of the Children’s Bureau, ACYF, ACF, or HHS. d“m
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